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Pilot Union Response to Failed Frontier Bid 
 
(DALLAS)  Statement of Attribution to Capt. Carl Kuwitzky, SWAPA President 
 
Media Note: Please use this statement in lieu of interviews. 

 
 “We have received notice of the bankruptcy court’s decision to not award Southwest Airlines with the 
acquisition of Frontier Holdings.  It appears, as we suspected, that the lack of an agreement between the 
two pilots unions on an integration plan caused the court to not deem the Southwest Airlines bid as 
qualified.  However, it should be noted that Frontier also said that Republic’s bid was the “highest and 
best.”  So it wasn’t solely about labor. 
 
First and foremost, we wish the best of luck to the current Frontier Airlines pilots.  We felt they would 
have been a good fit for our culture and operation.  The offer that we presented FAPA representatives 
on Wednesday night addressed three of their four stated needs; allowing pay protections for their pilots 
which would have given roughly a 40 percent raise for their First Officers, providing domicile protection 
for their Denver-based pilots, and guaranteeing that all of their 650+ pilots would be placed on our 
seniority list including their furloughed pilots.  While they chose to not entertain placing their seniority 
list below ours, we felt protecting their pay and home domicile while providing a job security was an 
extremely fair offer.  In the end, the Frontier bankruptcy lawyers allowed only a few hours to negotiate 
an integration agreement that historically takes months or years to accomplish. 

 
Next, we are thankful to work with a company that in this instance chose to put employee relations 
ahead of all other priorities.  Southwest Airlines chose to include a labor contingency in their bid for 
Frontier Airlines.  That contingency guaranteed no drawn-out labor integration battle that is seen in so 
many other mergers and acquisitions.  They felt that having happy and satisfied employees, on both the 
SWA and Frontier sides was paramount to a successful deal and a successful airline.  We applaud that 
mindset.  SWAPA encourages the Company to maintain that successful labor relations mindset while 
working with us to swiftly complete negotiations on our 15-year-old contract.” 
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